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Dear students, graduates, employees 
and teachers, as well as everyone who sees 
the EMAS Business School as a part of their life!

Over the past years, we have traveled a long way 
together, mastered new areas of activity and entered 
new international markets. We have become one 
of the leading business schools in Russia, we have 
partners in different parts of the world, we work all 
over the world. We have been providing students 
and graduates with cutting edge intellectual 
solutions and activities that improve their 
professional and personal lives. And, of course, 
we continue to develop.The point of my appeal, 
however, is not a statement of success. I want every 
new student entering the EMAS Business School 
to know about our values, to accept for themselves 
what we all believe in. Because EMAS is not only 
about knowledge. 

It is equally important that EMAS is also about 
values and ideals, which are no less important than 
the most advanced knowledge. Developing every 
year, rapidly changing and transforming 
in accordance with the hurricane pace of our time, 
we have what has always remained and must remain 
unchanged, which is the basis, the foundation 
of ourdevelopment. - It is our commitment 
to the principles of honesty and ethics in all our 
affairs. As well as love for the Motherland. 

Message from 
Andrey Kolyada, 
Rector of EMAS:
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Due to the fact that we have always followed ethical standards, 
we were honest, we remembered that we do not just teach, study 
and grow together and earn money, but also, each in our own way, 
work for the benefit of our Motherland and people. 

We’ve managed to create a truly successful and prestigious school 
with quality programs, an attractive ecosystem, brilliant students, 
graduates, staff and teachers (hereinafter, “teachers” means 
full-time and part-time teachers, as well as guest lecturers 
and invited speakers). It was faith in our values, no matter 
how big it sounds, that helped us look ahead with confidence, 
despite the fact that we have repeatedly encountered, someone's 
unfair play. We believe that the behavior of each of us – a student, 
graduate, teacher, employee, each of our partners, matters. 

It's important to do the right thing. Each of us has a personal 
responsibility to protect the reputation of EMAS. Everyone can 
strengthen it or, conversely, discredit it. Because we live in an age 
when the actions of each person matter and can change the world. 
An axiom that does not require proof is the fact that we must 
all adhere to a zero-tolerance policy for the manifestation of any 
discrimination, corruption, fraud, dishonesty and dishonest 
play in business and in life. 

In order to codify our values and worldview, we have adopted 
the Code of Ethics (hereinafter - the Code), which covers 
the minimum basic standards of ethics and core values, which 
each of us must adhere to in all circumstances. It should, 
and nothing else - if we want to consider ourselves a part 
of a single EMAS family. The education and educational institution 
in which a person once studied is a story for his entire life. 

Even after graduation, you will always be a graduate. 
Therefore, we are talking about things that should become a part 
of our life throughout the time that is allotted to each 
of us in this world.

The principles of ethical conduct that are summarized in this Code 
should guide our thoughts and actions, and determine how 
we communicate with each other within the school (students, 
alumni, faculty, staff, guest lecturers, etc.), as well as with everyone 
who becomes a part of our business and life, coming into it from 
the outside (for example, business partners, the state 
in any of its manifestations, various communities, etc.). In addition 
to the obvious fact that each of us must comply with the Laws 
of our country, we must also follow everything that is formulated 
in this Code. 
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In order to codify our values and worldview, we have adopted 
the Code of Ethics (hereinafter - the Code), which covers 
the minimum basic standards of ethics and core values, which 
each of us must adhere to in all circumstances. It should, 
and nothing else - if we want to consider ourselves a part 
of a single EMAS family. The education and educational institution 
in which a person once studied is a story for his entire life. 

Even after graduation, you will always be a graduate. 
Therefore, we are talking about things that should become a part 
of our life throughout the time that is allotted to each 
of us in this world.

The principles of ethical conduct that are summarized in this Code 
should guide our thoughts and actions, and determine how 
we communicate with each other within the school (students, 
alumni, faculty, staff, guest lecturers, etc.), as well as with everyone 
who becomes a part of our business and life, coming into it from 
the outside (for example, business partners, the state 
in any of its manifestations, various communities, etc.). In addition 
to the obvious fact that each of us must comply with the Laws 
of our country, we must also follow everything that is formulated 
in this Code. 

It contains our basic ethical standards 
and core values, which include cheerfulness, 
friendliness, positivity, curiosity, responsibility 
and mutual respect. 

The Code is intended to guide our actions 
in the implementation of any tasks. 

It guides us in business and in life and gives us the 
right to act. I do not just believe, I know! That if we all 
abide by the principles of this Code, we can not only 
achieve our personal goals, but also make our 
country and the lives of our people better. 

And this is no less important than reaching 
the desired peaks yourself.
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PLEASE READ 
THIS CODE CAREFULLY!

Our conviction in its importance and that everything said 
in it is true is reinforced by the fact that every new student 

entering EMAS also confirms their agreement with the Code. 
Refusal to do so means refusal to enroll in EMAS. 

Because EMAS is not only 
about knowledge. 

It's also about ethical values.



EMAS operates in Russia and most countries of the world, our students, 
graduates, teachers, employees and partners are citizens of different states, 
speak different languages, have different skin colors. 

As a consequence, the school and all those who are part of it are governed 
by different national and international laws and regulations. 

Regardless of the legal nuances, we are certainly obliged to comply with the laws 
of the countries of which we are citizens, where we live and work. At the same 
time, striving to be among the leaders in our industry, we go beyond simple 
compliance with the requirements of the legislation: in practice, in our activities 
we implement the principles of honesty, morality and ethics, adhere to high 
ethical standards of doing business, and teach this to our students 
and graduates, learn this with them. 

We respect human rights, comply with international labor standards proclaimed 
in the UN Universal Declaration of Human Rights, as well as the main 
conventions of the International Labor Organization. This Code formalizes these 
aspirations by establishing general principles for dealing with others, organizing 
the learning process, and protecting the assets of the school. 

The Code is based on values that are self-evident and do not require proof 
among decent people at all times. All EMAS employees, faculty, students, 
graduates and partners must behave in accordance with the Code. 

We believe that there is a direct relationship between the standards of corporate 
ethics set out in the Code and success in school, life and business.

What are we 
guided by in our 
activity:
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The EMAS mission is to contribute to improving 
the well-being of the peoples of Russia and other 
countries of the world through training 
and education of managers who want to engage 
in responsible world-class business in compliance 
with the values of patriotism, gender, racial 
and national equality, the principles of corporate 
social responsibility and environmental protection. 

Аssistance in obtaining education for talented 
motivated people who need financial support.

Mission 
of EMAS business 
school:
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The EMAS Business School is governed by a number of national 
and international laws and regulations. Most of the standards established 
by this Code are based on legal requirements.

It is necessary to understand that non-compliance with the law can lead 
to serious consequences - both in legal and reputational terms. 

All employees, faculty, students, graduates and partners of EMAS must comply 
with the law, including but not limited to:

• Tax law

• Occupational Safety and Health

• Labor Relations

• Environmental protection and protection of wildlife

• Antimonopoly legislation

• Anti-corruption legislation

Compliance 
with the laws of Russia 
and other countries:
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The values 
we believe in:

Love to the motherland:

We love our Motherland (Russians - Russia, 
citizens of other countries - their country) 
not only in words, but also in deeds, 
by our actions proving our belief 
that our countries and peoples deserve 
all the best. 

We pay all taxes in accordance with the law, 
do not take business offshore, 
do not give bribes. 

Mutual respect:

We value each other, and representatives 
of all parties interested in our activities, such 
as our students, graduates, employees, teachers 
and partners. 

We owe our success to a corporate culture 
of diversity and an equal playing field, in which 
everyone knows they have the opportunity 
to unleash their talent, thrive and reach 
their full potential.
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Responsibility:

We have a sense of responsibility 
that is inherent in mature adults. We take 
responsibility for our own activities, decisions 
and actions, and for the overall impact 
of our work on society. 

We create solutions for sustainable positive 
development based on a deep knowledge 
of the needs of the parties concerned 
in our activity.

Cheerfulness and positivity:

Business School EMAS is a community 
of positive and cheerful people. 

We do not accept gloominess and negativity, 
we are always looking for new opportunities, 
think positively and enjoy life, work and study.

Honesty and decency:

Often the behavior in business and society 
is not governed by specific laws 
and regulations. In these cases, the rules 
of honesty, decency, fairness, 
as well as common global human values 
should determine the behavior of any of us. 

All educational programs of EMAS Business 
School teach students not only effective 
business, but, equally, to conduct their 
activities honestly and decently. 

We recognize the importance of maintaining 
a reputation for honesty and integrity 
by every individual. And in the same way, 
we recognize the importance of maintaining 
the same reputation for any organization, 
including EMAS.

Curiosity and Inquisitiveness:

We are not afraid to learn, explore new 
and unknown. We inquisitively analyze 
the truth of statements that seem 
unshakable and limit the growth 
and development of a person and society. 

In our life and work, we are constantly looking 
for new opportunities and do not get focus 
on limitations, we constantly learn from each 
other, together we create solutions to make 
the world a better place.
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Quality of education:

We are convinced that when it comes to 
the quality of education, there can be no 
compromises. Because the success in the life 
of each of our students depends on the quality 
of the knowledge and skills acquired. 

That is why the school adheres to the highest 
quality standards of Russian and Soviet 
education: we teach thoroughly 
and give students exactly the marks they 
deserve, despite the fact that we are talking 
about commercial business education. 

In turn, we study only those students who have 
come to receive advanced high-quality 
knowledge and skills, who are ready, by deed 
and diligence, to earn a graduate diploma, 
and not just buy it at a reasonable price. 

If our student does not prove by the results 
of the studies the right to receive an EMAS 
diploma, they accept this fact as a fair result 
of their own actions or inaction during 
the studies, assume full responsibility for such 
consequences, realize that these consequences 
are their own choice... 

In turn, the school, within the limits of its 
available resources and taking into account 
the requirements of the legislation, tries to take 
into account the individual cases of students, 
trying to provide each of them with a chance 
to fully reveal their talents and successfully 
complete their studies.
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Human rights and equal rights 
and opportunities:

EMAS Business School strives to develop 
and maintain a non-discrimination 
environment in which everyone 
has the opportunity to realize their abilities 
and potential. We share the principles 
of respect for human rights and expect 
that every employee, teacher, student, 
graduate and partner will also 
adhere to them in their activities.

EMAS is committed to ensuring equality 
of opportunity. All employees, faculty, 
students, graduates, partners and candidates 
for these roles are assessed for their 
professional skills and qualities, 
achievements, experience, 
ability and willingness to follow this Code. 

We find it discriminatory, contrary to human 
rights and unacceptable to us decisions 
made on other grounds, such as nationality, 
race, skin color, gender, religion, political 
opinion, age, sexual orientation, citizenship, 
marital status, disability, etc. 

In case of detection of behavior that violates 
this standard, the school will take immediate 
action to stop the behavior, 
punish those responsible, and prevent 
it from happening again.

Respect for people and friendliness:

Respect for people and friendliness is one 
of the core values of the EMAS Business 
School, which is as follows:

• Communication should be correct 
and friendly, based on respect 
for the person's personality and view. 
Any kind of aggressive behavior 
is unacceptable. Not respecting a person's 
view and disagreeing with it are two different 
things. Disagreement is acceptable 
and permissible, as freedom of opinion is one 
of the universally recognized human rights. 
Disrespect is unacceptable. 

• When interacting in a cross-cultural 
environment, it is customary in EMAS 
to respect other cultures, as well as traditions 
adopted in this environment, if they do not 
contradict the provisions of this Code.

• Any kind of communication within 
the school should be business-friendly.

• Making decisions in relation to students, 
graduates, teachers, employees and partners 
should be based on objective data and facts 
and be carried out as correctly as possible.
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Academic 
and Business Honesty 
and Integrity Statement:
Members of the EMAS Business School community collaborate and work 
together in an institutional ecosystem dedicated to learning and networking. 

Freedom of exploration, study and intellectual pursuit flourishes 
only in a community in which its members are committed to mutual respect 
for each other's activities.

Freedom of expression, tolerance for diversity - these are the values 
that determine the norms of behavior for students, graduates, teachers, 
employees and EMAS partners. 

The educational mission of a community is best understood and developed 
when rights, responsibilities and reasonable standards of conduct and academic 
and business integrity are respected. 

EMAS expects from its students and graduates, staff, faculty and partners, 
the highest standards of academic honesty and integrity. 

In light of the aforementioned values and codes of behaviour, this also implies 
appropriate disciplinary procedures, fines and sanctions for violations 
of academic and business integrity.

Upon admission to school, students and teachers make an unconditional 
commitment to behave responsibly in all areas of academic, personal, business 
and social behavior, and are fully responsible for their academic, business 
and personal features.

14



Academic 
and business 
dishonesty:

The term "cheating" includes, but is not limited to, copying another 
student's or graduate's academic work; transfer of information 
from academic work to another student for copying and / 
or using as your own. 

This includes, but is not limited to, answering the exam questions 
during or after the exam; informing another student about specific 
questions that appear or have appeared on the exam; providing 
or selling a study project, study, or other limited written material 
to another student. 

The term "plagiarism" includes, but is not limited to, the attempt 
by one person to claim another's work as a product of their own 
thoughts, research, creativity and labor, regardless of whether 
or not the work has been published. Plagiarism includes, 
but is not limited to, incorrect quoting or paraphrasing of text 
or other written materials without proper design and attribution, 
the submission of educational work or part of it as one's own work. 
Plagiarism also includes the submission of an article or other 
material that has been downloaded from the Internet as a result 
of one's own intellectual work.

Cheating Plagiarism
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All students, graduates, staff and faculty must comply with Russian 
and international copyright and intellectual property laws. 

Violations of these laws include unauthorized use of printed 
and electronic materials, copying of computer software, 
copying and reproduction of audiovisual material, 
copying of computer data, copying and unauthorized use of any 
other material that is the object of other people's copyright 
and intellectual property 

Infringement of copyright and intellectual property

Works presented within one course or module cannot 
be submitted as work for another course or module.

Presenting work for one course or module as work 
for another course or module

Intentionally falsifying data for design or research work and other 
educational activities is a violation of academic integrity.

Data falsification

Business relations with another student, graduate, teacher 
of the EMAS Business School, in which the second party suffers 
damage or does not receive the benefits that should be received 
due to the unfair actions of the other party, are not allowed 
and are a violation of business ethics. Students, graduates, 
and teachers cannot enter business and working relationships with 
EMAS employees. EMAS teachers can enter working 
and business relationships with students and graduates only with 
the consent and conditions established by the administration 
of the business school. 

Individual teaching and counseling at the invitation 
of students and graduates without the consent of the business 
school is a manifestation of business dishonesty of both students 
and graduates and teachers, and is not allowed.

Business dishonesty

Working and collaborating with a fellow student, graduate, 
employee, teacher, or other people without proper recognition 
of their help and contribution to the result is a violation 
of academic integrity.

Non-discrimination, openness and publicity of the activities 
of any communities and groups is the key to their useful, positive 
activity. It is forbidden to create any closed communities 
and groups in all forms using the resources of the school without 
the consent of EMAS.

Unfair cooperation

Creation without the consent of EMAS of closed 
communities and groups in all forms 

(channels, chats, groups in social networks, etc.), 
whose existence is ensured by using the resources 

and activities of EMAS.
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EMAS always welcomes improvement and constructive 
criticism in a respectful manner, regardless of who it is addressed 
to or from whom it comes. 

We develop the ability to critically analyze any information received, 
including the results of our own research, and we consider 
this an important quality of every member of the community. 

At the same time, the EMAS Business School does not accept 
criticism based on personal grievances, without substantiating 
the critic's position, using false or incomplete information 
that distorts the essence of the case, using personalities and using 
statements that may be considered offensive. 

EMAS also does not accept criticism, which is a form of retaliation 
for student or graduate grades or other legitimate decisions 
that may damage the image and business reputation 
of the business school.

The aforesaid fully applies to EMAS employees and teachers.

The EMAS Business School reserves the right to impose 
disciplinary action on violators of academic 
and business integrity, up to and including exclusion from 
the business school community and depriving all benefits 
available to members of the community.

Unjustified criticism, revenge for academic 
performance assessments
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Each teacher has the right to independently determine the content 
and form of implementation of academic disciplines within the framework 
of established educational standards, approaches, study plans and school rules. 

They can choose and develop teaching methods and tools that ensure 
the high quality of the educational process. 

Academic freedom is exercised both within the framework of official duties 
and outside them. The school ensures the right of everyone to proactive 
scientific, project and educational activities.

Academic freedom

The EMAS Business School categorically does not accept any manifestations 
of stardom, arrogance, the self-proclaimed status of a "guru" and similar actions 
aimed at pleasing an inflated human ego and indicating disrespect 
for people and neglect of the interests of a comfortable working atmosphere 
necessary for the implementation of the mission and goal achievement 
of the EMAS Business School. 

Not only adequate self-esteem is welcomed, but also healthy self-irony, 
which testifies to a person's awareness of both his/her strengths 
and weaknesses.

Adequate self-esteem and self-irony 

Responsibility 
of staff and teachers 
of the business school:

18



Professional responsibility is closely linked to the principle 
of honesty and prevention of any kind of deception, double 
standards and hypocrisy. An employee and teacher of the business 
school is obliged to show objectivity and exactingness in assessing 
the educational results of students, rigorously identifying 
and suppressing violations of academic norms. 

An employee and a teacher do not allow violation of intellectual 
(copyright, patent and other related) rights, including attribution 
of authorship (plagiarism) and suppresses violations of these rights 
by students, graduates or other employees and teachers. 
An employee and teacher do not allow any manifestation 
of corruption, understood as illegal or prohibited by this Code, to use 
their position to receive, directly or indirectly, personal or group 
remuneration from students, graduates, employees, teachers, third 
parties or external organizations in the EMAS community, 
and suppresses the commission of corruption acts by others. 
Upon receipt of a request for training and advice from students, 
graduates, teachers of the EMAS Business School, or organizations 
at the request of or on behalf of which they act, as well as other 
members of the EMAS community (for example, 
partner organizations), the teacher is obliged to notify the school 
administration about this and obtain appropriate consent. 
Teachers in business strategy and strategic management are not 
allowed to teach and advise in other (on behalf of other) educational 
and consulting organizations, as well as individually, without 
the consent of the administration of the EMAS Business School. 

In case of termination of cooperation with EMAS, such a teacher 
does not have the right to engage in teaching and consulting on 
business strategy and strategic management, as well as organizing 
a related educational or consulting process, within 1 (one) calendar 
year after the termination of cooperation.Business school employees 
are not allowed to sell and implement training and consulting 
on behalf of other organizations or on their own behalf.

Honesty and decency
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Employees and teachers build their relationships with colleagues, 
students and graduates on the basis of mutual respect, support 
and trust, strive to cooperate with each other and the business 
school as a whole in all aspects of their activities.

Employees and teachers take into account the opinions 
of colleagues, students, graduates, employees 
and the administration of the business school, openly discuss with 
each other all important and debatable issues, taking into account 
the interests of the business school, its students, graduates 
and partners. When discussing, the criticism of an employee 
and a teacher always remains benevolent, correct, constructive, 
balanced and impartial.

When performing their job duties, an employee and a teacher 
in every possible way avoids any conflict of interest (personal, 
property or financial) and situations where their personal interest, 
bias or the interests of others may affect the objectivity 
of their professional judgments and the adequacy of their actions. 
If a potential conflict of interests arises, the employee 
and the teacher must immediately inform the school administration 
about this in order to resolve the conflict in the manner prescribed 
by the school. Employees and teachers are prohibited from publicly 
discussing and criticizing the norms, requirements, rules of work 
and learning in the business school, as well as individual students, 
graduates, teachers, employees, partners and the school 
administration in general. Criticism can be internal, that is, it should 
be expressed within the school between employees, teachers 
and the administration, it should be expressed publicly, openly, 
and not behind the backs. There should be no place for gossip, 
intrigue and double play at school. Business school employees 
and teachers are not allowed to discuss work issues, 
issues and life of the school outside of internal meetings 
of employees and teachers, including in social networks, channels 
and Internet chats. 

If this is revealed by members of the Ethics Commission or other 
employees of the school, the administration has the right to remove 
the employee or teacher from their position and terminate 
the relationship with them.

Employees and teachers respect confidentiality when discussing 
and resolving issues of students and graduates, and do not disclose 
their personal data. Employees and teachers show respect 
for the customs and traditions of the peoples of Russia and other 
countries, take into account the cultural and other characteristics 
of various ethnic, social, religious and other groups, contributing 
to the achievement and preservation of interethnic 
harmony and cooperation.

Mutual respect, support and cooperation

Except as agreed with the administration of the business school, 
employees and teachers are not allowed to attend meetings 
of students and graduates, especially those where alcoholic 
beverages may be consumed. 

Uncoordinated participation in such meetings subsequently leads 
to unacceptable familiarity and, in the eyes of students 
and graduates, damages the high status of employees, teachers 
and the business school as a whole.

Maintaining the high status of an employee 
and teacher
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All of the school's assets and resources are dedicated 
to achieving its goals and ensuring a quality 
educational process for its students and graduates. 

As members of the EMAS Business School 
community, our mission is to protect 
all of the school's assets and resources. 

We understand that EMAS assets, including, but not 
limited to, copyrights and intellectual property, 
hardware, educational equipment, IT systems, 
software and computer data, educational materials, 
etc. are intended for educational purposes 
and school activities. 

It is forbidden to use the assets and resources of 
EMAS to commit any illegal or unethical actions. 

The same applies to the property transferred to us by 
partners for management. The school respects 
the rights of third parties and does not allow illegal 
use of someone else's property, including intellectual 
property, as part of its operational activities.

Asset protection 
of EMAS 
Business School:
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Confidentiality 
of information:

EMAS Business School and all members 
of our community consider it their duty to protect 
the commercial and other secrets of EMAS, 
the secrets of our business partners, the personal 
data of our students, graduates, employees 
and teachers, as well as the protection of confidential 
business information that becomes known 
to us in the course of our activities. 

Disclosure of this information in an inappropriate 
manner may adversely affect the competitiveness 
of EMAS, entail economic damage and loss 
of trust of the members of the EMAS community 
to each other.
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Communication 
and public relations:

EMAS strives to contribute to the movement 
of society towards sustainable development. 

Therefore, EMAS actively participates in open 
discussions, cooperates with various organizations 
in the implementation of initiatives 
that are beneficial to society, and also offers 
its experience to develop appropriate business 
and other solutions, when appropriate. 

In accordance with the principles relating to all types 
of EMAS communications, all statements 
of the school are proactive, transparent, objective 
in content, as well as relevant and meaningful 
to the target groups. 

Practicing this approach, EMAS seeks to gain 
credibility and trust in the eyes of all the people 
concerned and stakeholders, which ultimately
 will contribute to the effective implementation 
of the school's mission and strategy.
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Compliance with 
the Code:

Every member of the EMAS Business School community is obliged 
to comply with the requirements of the Code. 

In addition, we are all responsible for preventing potential 
violations and reporting them in a timely manner using available 
communication channels. 

The transmission of false messages is prohibited. Any concerns 
that members of the school community have about violations 
of legal or other requirements are dealt with in accordance with 
established procedures. Reporting violations of the Code does not 
entail negative consequences for the reporting person. 

When investigating complaints, we respect confidentiality 
and do not take disciplinary action against a person who is accused 
of inappropriate behavior or misconduct prior to the completion 
of the investigation. Appropriate disciplinary action is taken against 
violators of the Code.

It is easier to prevent a violation than to face its consequences. 

Therefore, all students, graduates, teachers, employees 
and partners of the EMAS Business School should make every 
effort to implement a culture of compliance with external 
and internal regulations.
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HOW TO REPORT 
A VIOLATION

If you have any questions or doubts about the correctness of actions or suspicions 
of a violation of the Code, you should contact the EMAS administration (nn@emasrussia.ru)

You can also leave a message about the violation in one of the following ways: 

send a message to the student care specialist via telegram @EMAScare 
or via e-mail care@emasglobe.com; 

call (leave a message) the hotline 
+7 (800) 500-42-71; 

Misuse of these channels is unacceptable.


